Settlement Apreement
By and Between

the Town of Duxbury
and the Duxbury Police Union, MCOP, Local 3768

The Town of Duxbury and the Duxbury Police Union, MCOP, Local 376B hereby agree to the following
terms, conditions, and understandings to be incorporated into the successor collective bargaining agreement. This
Settlement Agreement is subject to ratification by the respective constituent bodies and appropriation by Town

Meeting.

1. Wages:
Effective July 1, 2022, 2%
Effective July 1, 2022, Sergeant new step 3 (2% more than step 2)
Effective July 1, 2022, Officer new step 6 (2% more than step 5)
Effective July 1, 2023, 2.5%
Effective July 1, 2023, Sergeant step 3 + 2% (total 4.5%)
Effective July 1, 2023, Officer step 6 + 1% (total 3.5%)
Effective July 1, 2023, add the following amounts to base pay for all steps after implementing the
increases effective July 1, 2023 listed above in lien of compensatory time and/or overtime pay for
annual virtual in-service training: Patrol—-add $1,950 to base for all steps; Sergeants —add $2,500 to

base for all steps.

Effective July 1, 2024, 2.5%

Effective July 1, 2024, Sergeant step 3 + 2% (total 4.5%)
Effective July 1, 2024, Officer step 6 + 1.5% (total 4.0%)

2. Add to Article 7 Holidays, as per MOA dated June 9, 2021 between the Town and Union, the collective
bargaining agreement will be amended by inserting Juneteenth into the list of paid holidays, Furthermore,
the first sentence of section 7.0 in the contract will be amended by deleting “eleven (11) paid holiday each
year” and replacing such with “twelve (12) paid holiday each year”.

3. Addto Article 8 - Vacation, add a new section to read as follows: Regarding any employee hired on or after July
1, 2023, said employce shall receive up to two (2) workweeks of vacation time upon hire to be prorated based
upon the date of hire. For example, if an employee is hired on January 1, then the employee will be credited
with one (1) workweek of vacation time. Said employees will only teceive the vacation time already credited at
the time of separation from employment to be prorated based upon the separation date if earlier than the end of
the conftract year regardless of the manner of separation (¢.g., resignation, retirement, armed services,
termination, ete.). The provisions of this section do not apply to any employee hired before July 1, 2023.”

4. Article 9.7 Four personal days after 10 years of service,

5. Add to Article 10 Miscellancous:
a. Usage of “Multi-factor Authentication System” (also known as MAS) providing additional layers of

security for job related user accounts, verifying identity using additional factors (e.g. pin via text
message or smart phone app via personal or town cell phone, key fob, whichever is applicable) see
link for more information https:/townduxburymans}-

my.sharepoint,com/:b:/g/personal/home _duxbury-

ma_gov/EVMwK{90PkdDsW83Sr45]19gBZnt5vcGIERhIFvIR RGflg




b. Reword the first sentence of Section 10.6.1 to read as follows: “Police officers will participate each
week, whenever practical in three (3) one-hour periods during their shifts in accordance with a
schedule prepared by the Shift Supervisor.”

6. Add to Article 11 Pay Practices: The parties agree to form a JLMC to discuss the transition to electronic
time and attendance such as Harpers Payroll System’s web-based Employee Forward App via personal or
town cell phone whichever is applicable, as per September 2021 impact bargaining sessions and the
following link https:/www.hatpetspayroll.com/Harpers%20WebTime%20 TLM%200verview.pdf)

7. Article 12.1 Change language to provide pay difference between military and regular pay.

8. Appendix E, Performance Evaluation: The parties agree to form a JLMC to review the evaluation tool and
transition to an electronic format and platform.

9. Add to Article 11 Pay Practices, details beginning between the hours of 6PM and 6AM or declared as ASAP
will be a minimum of 8 hours. (Details ate considered ASAP when they are requested within 4 houts of
detail start time.)

10. Add to Article 11 Pay Practices, Field Training Officets to receive 1 hour of OT or Compensatory time
(Officer’s choice) for each shift he or she is assigned to a trainee in order to complete administrative tasks.
This will increase the amount of time officers and trainees are out on patiol.

11. Remove from Atticle 11.9, “twenty-four (24) hours” and replace with “forty (40) hours™.

FOR THE TOWN OF DUXBURY FOR THE DUXBURY POLICE UNION,
MCOP, LOCAL 376B -
”m% ZA,CJ J Qﬁw\mv //f%/  Toset /0////,/4/

C‘f ia Ladd Fiorini, / President _

Duxbury Selectboard /4 /w/ Q ngp
W&f- 1 4 : [

Michael McGee, Vice-President

Duxbury Selectboard ﬂ/’i‘ . /q " 1 P go 2

Amy M. MacNab
Duxbury Selectboard

Brian E. Glennon, I ) (
3

Duxbury Selectbo

Fermando Guitart,

Duxbury Selectboard .
o Sskatontlif afig i) I

Rene’ Read,
Town Manager

Dated; W z [5//2-0 27/ Dated: s I/g }20211

2 1




Burburey fotice Bnwn
Hourly fate Wage tesla
Tuby 1, 2022 \beuugh June 10, 2925 {17123.25)

FY23 “2.00% ° 6FF 71102 Ny ' Iip
Grade Breseriplion TRy Y YT 5 3
1.1 [patrolinen o YR ] iresE?
s 1.2 [Patre!mans 1% TEEYAL |
1.3 [Patrolman+ 20
1.4 [petrddmani s 7
2.1 |Patrolmanwith faek Ti!
s 2.2 {Patrolmanwith B 116113
2.3 {Fatrolmanwi 41,3538
2.4
3.1 {Patrolman vith Matders
3 3.3 Patralmanuith Mesters v 15 ] e | 1 i e
3.3 fPatrglmanwith dfasterr v 203 6 AEGTE
3.4 [Patrolman Matlees £ 35 B T X 35443 51 1760
4.1 fratrofmanwith Profdararis ce o
4 4.2 Patrotmanvaith frof fapen eels
4.3 [Patrolmanwith Praf faprilence + 2
4.4 |Patrolmanwith Prof ixpesience + 24 i B
Inciudes 2.0% TOLA 074 A9 thorw! 2.03 g0 Grose 1, Sten &
FY23 2.50% - EFF 7/172623 N STEP
Grade Crescriptian 1 2 3 4 6
13 [fatrefman 3dsie T 3202681 31307 36,8204 |
i 12 [Palrotmin + 15 37.1368
13 [Patroftman + 30 37.2650
1.4 |Patro!man +28 it 37.3332
2.1 JFatre'man with Bzghe'ors 36.1166 37.7537 3195121 41.1634 425943 442554
3 2.3 3Patrolman with Bachelcrs « 13 36 3730 3zninl 33.7683 414193 $3.2507 445128
2.3 [Ratro!men with Bache'ors ¢ 20 365012 3B.1383 39.8358 41.5450 43,3789 24 £411
2.4 [Patrolman with Bachelors + 25 I56194 38.2665 40,0250 416752 435071 447693
3.5 [Potrelman with Rlasters 376014 39.3267 41.1585 A2.878% 447882 46.100%
3 3.2 [Patrgdmanvath Masters ¢ 35 31808 10.5831 41.4149 43.134% 450421 453563
3.3 [ratzetman with Masters £ 20 32,0068 357114 41.8431 432631 45.1703 46,4851
34 [Fatrotman with Masters + 35 38.1343 39.8356 416713 433913 45.2585 2466133
4.1 JPatrolman with brof Experlence L
4 4.3 {PatecIman with Prof Experlence + 15 388808
4.3 [Pavelman vith ProfEsperience 4 10 39,3030
£.4  [ratrolman with Prof Eepealente + 35 3323712
Ingludes 2.5% €OLA ond. Additicnal 108 on Grods 1, Step 6
In-Service Tralning stipend of $1,950 Fotechnan = S100/h Gt 3 orly
Fris : 2.50% EFF 1112004 STEP
Grade Detcription i 1 ] 4 k3 3
1.1 [Patrolman 322473 33,7500 38,3693
1 1.2 |Patrolman + 15 336158
1.3 [Patrolman 4 20 187540
1.4 [Palrclman + 25 . 38.8811
2.3 |Patrclman with Bachelars 37.0195 IRE9TS £0.4599 42,1514 460433
2 2.2 {Patroiman with Dachelers £ 1% 37.2759 389533 40,7564 424483 46,1937
2.3 [Palrglman with Bachelers ¢ 20 374041 90321 A08E46 | 428001 464113
2.4 |Paliolman with Bachelors + 75 37.5313 39,1103 410128 42,9053 A6.5561
3.1 |Patrctman with Masters 18 5620 40 3059 42,1874 43,9505 47,5618
3 12 [eatrotmanvath Masters + 15 338184 405563 42,4438 442063 48 2182
3.3 [Patrolman with Masters + 20 185466 40 694% 4257101 44 3351 433464
3.4 {patrolman with Masters + 25 336748 40.8327 44,4631 48 4745
4.1 PPatrolman with Prof Expesience 432879
1 4.7 [Palrolman vith Prol Experiente + 15 405443
4.3 JPatrotman wath Peof Daperfence 4 20 A0.6725
4.4 [Patrolman with Prof Evpetlence « 25 A0.8007 |
Includes 2.5% COLA and; Additionod 1.5% bn Grade 8, Step 6
EDUCATIONALINCENTIVE St iin s o HORGEVITY oo o iy
Bachelurs Degree 0% Yis Setvice Amouil oy
tasters Degrec 5% 15 yeats 53300 0.2564
Longenty LY Hiyears 75000 Q3845
) /‘) 15 yeans 100000 0.5118
e TSgd
. i Aﬂ' 3 _/f ,.\ iy

A

of | Doblarf e iy 1on

FAAccaunticg\Adama\CBANFY 2023 - Y 2025\Pahice\PatralmeniFolice Unlon Wage Scale and TBA Corting FYF3-1Y25 DF 01 2024\Wage Sca'e HNAL

o/

Ladd Fiorini, Selectboard Chai

3




Doty Polce Unlon
Hourly flate Wage Scate
fuly 1, 2022 throvgh lune 30, 2025 (FY23-25)

YR 2,004 tF /2012 T
Grade Description i o i 3
5.1 iSergeant 38 8968 AVHATD ] A5
5 5.1  [Sergeant + 15 3141432 44034 4) M6
5.3 [Sergeants 0 192714 05316
54 [Sergeant 425 393956
6.1 |{Sergeant with Bachelots 46,6642
" 6.1 |Sergeant with Bachelors ¢ 15 463106
5.3 {Sargeant withBachelors + 26 47,0483
B.4  {SergeantwithDachelors 4 25 471770
11 sergeant with Masters 48 €035
7 7.2 [Serpeant with Masters 4 15 A3 £549 04401
7.3 Sergeant with Masters + 20 48 9931 505683
7.4 ISergeant with Masters 1 25 43,1213 $36955 | SL 0T |
8.1 fSergeantwith Frof Experlence 408311 421543 ATyt
8 8.2 [sergesntwithProf Dxperience 4 15 41.0376 24107 43.3538
B3 iSergeant with Prol Expericnce + 20 412158 475387} 413920
8.4 ESergnnlm‘lh Piod Experlenge 3 25 41 3440 426671 435102
Includes 205 COLA ond Addtiongt 20X on Grode 3, Step 3
FY24 2.50% : EFF 7)1f2013 S1EP
Grade Description i 2 3
5.1 f[sergeant 41.1410 424327 440952
5 5.2 [Sergeant+ 15 41,3974 42 651 443516
5.3 iSergeant¢ 20 415156 428173 444798
S.4  {Sergeent+ 25 416538 429455 446020
6.1  5erpeant with fachelors 453692 50.9192 529142
" 6.2 15ergeant with Bachelors & 45 49.6256 51,1756 531706
6.3  iSerpeantwith Bachelors + 20 49.7538 513038 53,2988
6.4 jSergeantwith Bachelors + 25 49,8821 514330 53,4270
7,1 iSerpeant with Mastars 51.4263 53,0403 551120
3 7.2 iSergeantwith Magters + 15 51.6827 53.2973 55.3754
2.3 [Sergeantwith Masters ¢ 20 51.8109 531.425% 55.5036
7.4 [Sergeantwith Masters + 25 519398 535537 55.6318
8.1 |Sergesntwith Prof Experlence 43 15981) 44.5543 46.2359
8 B2 [Serpeantwith Prof Evperience + 15 A3.4545 44.8107 465853
8.3 |Sergeznt with Prof Experiense 4 20 431 5827 44.9389 466845
8.4 1%argeznt with Prof Experlence + 25 437109 A5 0671 46,8127
trthudes 1.5% COLA and: Add:tionol 2.0% on Grade 5, Step 3
In-Service Teolnng stipend of $2,500 Sergeont = $1.28/hr Gr 5 only
FY25 2.80% EFF O 7hf2024 STEP
Grade Deseription 1 2 3
5.3 [Sergeant 42,1695 434535 451015
c 5.2 {Sergeant+15 424260 43,7499 46,3579
5.3 Bergeant +30 425542 43 8781 45,4851
54  |Serpeent 425 426824 44.0063 46 5143
6.1 {Sergeant with Bachelors S0.6015 52.1912 553218
¢ 6.2 |Serpeantwith Bachelors ¢ 15 508599 52,4486 555782
5.3 |[SergeantvathBachelors 420 509581 525768 55,7064
6.4 iSerprant with Berhelors # 25 51.1163 51.7050 55 B346
7.1 {Sergeant with Mastess 527118 54 3669 57,6169
7 7.2 pSergeant with Masters s 15 52,9683 546233 $7.883)
7.3 [Setgeant with Mastees « 20 53 G964 54,7515 590115
7.4 {Serpeantwith Mayters s 25 53,2248 54 8197 58.1397
8.1 [Serpeant with Prof Experlence 44 2780 45 6682 48,4066
" 8.2 [Sergesnt wilh Prof Experience 4 15 44 5144 459246 48 00340
8.3 [Serpeani with Prol Baperiente ¢ 20 ALL626 450528 43,7912
B4 {Serpeant with Prol Erperience ¢ 25 44,7908 46.1810 449194
fncludes 2. 55 COLA onid: Addtlonol 2.0% on Grade 5, Step 3
ERUCATHONAL INCENTIVE ity LONGEVITY ;oo s
Bachedors Drgree 0% ¥is Seevice Amneunt Howrly
Masters Degree 25% 15 years 50000 0.2564
Lungedity W years 3000 03345
3 years 31,0000 0.5128

3 '1.1 f’/ | ////,

/ffh wa /jw)’/n.ry /\.I((z g

oy

(£ o L/

.

ia Ladd Fiorini,

Selectbeoard Chair

FAACcounting\JAdams\CBAVFY 2023« FY 203 5\Police\Patredmen\Folic e Unlon Wage State and CBA Costing $¥21-Fr)5 02 OF 2024 Wage Seate FRAL




